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TOPIC 1: PERSONALITY WORK 

GOAL:  

 To complete your Personality Assessment and determine your primary and secondary 

temperaments.  

PURPOSE:  

 To gain a clear understanding of how you are wired so you can embrace your strengths and 

understand your weaknesses. Knowing the basic characteristics of your personality is not 

to be used as an excuse not to change and grow (in the name of “this is just the way I am!”).  

Your purpose should ultimately be the governing factor of why you act the way you do. 

Topic 1 Handouts Include:   

 Personality Assessment Example 

 Your Personality Assessment  

 Temperament Descriptions 

 Personal Reflections 

 
Reference Text: Why You Act the Way You Do by Tim LaHaye 

 

PROCESS: 

Step 1: Complete the Personality Test on page 1 and determine your primary & secondary 
temperament.  

Step 2: Read about temperament on page 3. 
Step 3: Feel free to read about all the types, but be sure to… 

 Read your primary temperament type description on pages 4-7  
 Read your temperament blend on pages 8-17 
 Read your primary type’s vocational implications on pages 18-22 

Step 4: Complete the Personality Assessment on pages 23-24 
Step 5: Complete the Personal Reflection on page 25 

 
Messenger Notes/Reflection Point: Our temperaments are just a starting point, a mere baseline to 
understand our natural inclinations and tendencies. We are by no means relegated to maintain any 
particular behavior influenced by our temperament type. Transformation is always possible.  
For Example: Marie has been known to have a tendency toward disorganization but she has learned to 
put systems in place to help her counter this weakness to be more effective in her life. 
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PERSONALITY ASSESSMENT (EXAMPLE) 
  

Directions: Read each row from left to right and place an X in front of the ONE word that most often applies to you. Continue through 
all 40 lines; be sure each number is marked. When finished, add up your totals from each column. Your 1st and 2nd highest scores are 
what you will pay attention to. This person would be Sanguine and their temperament blend would be SanMel (Sanguine/Melanchly) 
 

STRENGTHS 
 

1. __x__ Animated ` _____ Adventurous   _____ Analytical       _____ Adaptable 

2. __x__ Playful   _____ Persuasive   _____ Persistent       _____ Peaceful 

3. __x__ Sociable   _____ Strong-willed  _____ Self-sacrificing      _____ Submissive 

4. _____ Convincing  _____ Competitive   __x__ Considerate          _____ Controlled 

5. __x__ Refreshing  _____ Resourceful   _____ Respectful       _____ Reserved 

6. __x__ Spirited   _____ Self-reliant   _____ Sensitive       _____ Satisfied 

7. _____ Promoter  _____ Positive   __x__ Planner       _____ Patient 

8. _____ Spontaneous  _____ Sure   __x__ Scheduled       _____ Shy  

9. __x__ Optimistic  _____ Outspoken   _____ Orderly       _____ Obliging 

10. _____ Funny   _____ Forceful   _____ Faithful       __x__ Friendly 

11. _____ Delightful  _____ Daring   __x__ Detailed       _____ Diplomatic 

12. _____ Cheerful   _____ Confident   _____ Cultured       __x__ Consistent  

13. __x__ Inspiring   _____ Independent   _____ Idealistic       _____ Inoffensive 

14. __x__ Demonstrative  _____ Decisive   _____ Deep       _____ Dry humor 

15. _____ Mixes easily  _____ Mover   _____ Musical       _____ Mediator 

16. _____ Talker   _____ Tenacious   __x__ Thoughtful       _____ Tolerant 

17. _____ Lively   __x__ Leader   _____ Loyal       _____ Listener 

18. _____ Cute   _____ Chief   __x__ Chart-maker           _____ Contented 

19. _____ Popular   __x__ Productive   _____ Perfectionist           _____ Pleasant 

20. _____ Bouncy   __x__ Bold   _____ Behaved       _____ Balanced 
 

WEAKNESSES 
 

21. __x__ Brassy   _____ Bossy   _____ Bashful       _____ Blank 

22. _____ Undisciplined  _____ Unsympathetic  __x__ Unforgiving       _____ Unenthusiastic 

23. __x__ Repetitious  _____ Resistant   _____ Resentful       _____ Reticent 

24. __x__ Forgetful   _____ Frank   _____ Fussy       _____ Fearful 

25. _____ Interrupts  __x__ Impatient   _____ Insecure       _____ Indecisive 

26. __x__ Unpredictable  _____ Unaffectionate  _____ Unpopular       _____ Uninvolved 

27. _____ Haphazard  _____ Headstrong   __x__ Hard to please      _____ Hesitant 

28. _____ Permissive  __x__ Proud   _____ Pessimistic       _____ Plain 

29. __x__ Angered easily  _____ Argumentative  _____ Alienated       _____ Aimless 

30. _____ Naïve   __x__ Nervy   _____ Negative Attitude      _____ Nonchalant 

31. __x__ Wants credit  _____ Workaholic   _____ Withdrawn       _____ Worrier 

32. __x__ Talkative   _____ Tactless   _____ Too sensitive      _____ Timid 

33. _____ Disorganized  _____ Domineering  _____ Depressed       __x__ Doubtful 

34. _____ Inconsistent  _____ Intolerant   _____ Introvert       __x__ Indifferent 

35. _____ Messy   _____ Manipulative  __x__ Moody       _____ Mumbles 

36. __x__ Show-off   _____ Stubborn   _____ Skeptical       _____ Slow 

37. __x__ Loud   _____ Lord over others  _____ Loner       _____ Lazy 

38. _____ Scatterbrained  _____ Short-tempered  __x__ Suspicious       _____ Sluggish 

39. __x__ Restless   _____ Rash   _____ Revengeful       _____ Reluctant 

40. _____ Changeable   _____ Crafty   __x__ Critical       _____ Compromising 
 

                 Total Score              Total Score              Total Score                  Total Score
  
   SANGUINE                CHOLERIC                              MELANCHOLY  PHLEGMATIC 

18 6 4 11

1 
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PERSONALITY ASSESSMENT 
  

Directions: Read each row from left to right and place an X in front of the ONE word that most often applies to you. Continue through 
all 40 lines; be sure each number is marked.  

STRENGTHS 

 
1.   _____ Animated `               _____ Adventurous  _____ Analytical       _____ Adaptable 
2.   _____ Playful   _____ Persuasive   _____ Persistent       _____ Peaceful 

3.   _____ Sociable   _____ Strong-willed  _____ Self-sacrificing      _____ Submissive 

4. _____ Convincing  _____ Competitive   _____ Considerate          _____ Controlled 

5. _____ Refreshing  _____ Resourceful   _____ Respectful       _____ Reserved 

6. _____ Spirited   _____ Self-reliant   _____ Sensitive       _____ Satisfied 

7. _____ Promoter  _____ Positive   _____ Planner       _____ Patient 

8. _____ Spontaneous  _____ Sure   _____ Scheduled       _____ Shy  

9. _____ Optimistic  _____ Outspoken   _____ Orderly       _____ Obliging 

10. _____ Funny   _____ Forceful   _____ Faithful       _____ Friendly 

11. _____ Delightful  _____ Daring   _____ Detailed       _____ Diplomatic 

12. _____ Cheerful   _____ Confident   _____ Cultured       _____ Consistent  

13. _____ Inspiring   _____ Independent   _____ Idealistic       _____ Inoffensive 

14. _____ Demonstrative  _____ Decisive   _____ Deep       _____ Dry humor 

15. _____ Mixes easily  _____ Mover   _____ Musical       _____ Mediator 

16. _____ Talker   _____ Tenacious   _____ Thoughtful       _____ Tolerant 

17. _____ Lively   _____ Leader   _____ Loyal       _____ Listener 

18. _____ Cute   _____ Chief   _____ Chart-maker           _____ Contented 

19. _____ Popular   _____ Productive   _____ Perfectionist           _____ Pleasant 

20. _____ Bouncy   _____ Bold   _____ Behaved       _____ Balanced 
 

WEAKNESSES 
 

21. _____ Brassy   _____ Bossy   _____ Bashful       _____ Blank 

22. _____ Undisciplined  _____ Unsympathetic  _____ Unforgiving       _____ Unenthusiastic 

23. _____ Repetitious  _____ Resistant   _____ Resentful       _____ Reticent 

24. _____ Forgetful   _____ Frank   _____ Fussy       _____ Fearful 

25. _____ Interrupts  _____ Impatient   _____ Insecure       _____ Indecisive 

26. _____ Unpredictable  _____ Unaffectionate  _____ Unpopular       _____ Uninvolved 

27. _____ Haphazard  _____ Headstrong   _____ Hard to please      _____ Hesitant 

28. _____ Permissive  _____ Proud   _____ Pessimistic       _____ Plain 

29. _____ Angered easily  _____ Argumentative  _____ Alienated       _____ Aimless 

30. _____ Naïve   _____ Nervy   _____ Negative Attitude      _____ Nonchalant 

31. _____ Wants credit  _____ Workaholic   _____ Withdrawn       _____ Worrier 

32. _____ Talkative   _____ Tactless   _____ Too sensitive      _____ Timid 

33. _____ Disorganized  _____ Domineering  _____ Depressed       _____ Doubtful 

34. _____ Inconsistent  _____ Intolerant   _____ Introvert       _____ Indifferent 

35. _____ Messy   _____ Manipulative  _____ Moody       _____ Mumbles 

36. _____ Show-off   _____ Stubborn   _____ Skeptical       _____ Slow 

37. _____ Loud   _____ Lord over others  _____ Loner       _____ Lazy 

38. _____ Scatterbrained  _____ Short-tempered  _____ Suspicious       _____ Sluggish 

39. _____ Restless   _____ Rash   _____ Revengeful       _____ Reluctant 

40. _____ Changeable   _____ Crafty   _____ Critical       _____ Compromising 
 

                 Total Score              Total Score              Total Score                  Total Score
  
   SANGUINE                CHOLERIC                              MELANCHOLY  PHLEGMATIC 
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WHAT IS TEMPERAMENT? 
 

Temperament is based on the natural person.  It’s why we act the way we do. It influences 
everything from sleep habits, to study habits, to eating style, and to the way we get along with 
people. 
  
Most people are completely unaware of this extremely powerful influence on their behavior; 
consequently, instead of cooperating with it and using it, they conflict with this inner reality 
and often try to make something of themselves that they were never intended to be. This not 
only limits us personally, but affects our immediate family and often negatively impacts other 
interpersonal relationships. It is one of the reasons so many people say, “I don’t like myself or 
the way I act” or “I can’t find myself.” 
 
There are four basic temperament types; Sanguine, Choleric, Melancholy, and Phlegmatic. 
Each temperament has its own strengths and weaknesses (outlined on pages 4 - 7).  
 
When a person discovers their own basic temperament, they can usually figure out rather 
easily what vocational opportunities they are best suited for, how to better get along with 
others, what natural weaknesses to watch for, what kind of person they should marry (or how 
to treat the person they’re already married to), and how to improve their overall effectiveness in 
life. That is why it is so essential to know our temperament and understand the 
temperaments of others, not to magnify their weaknesses, but to maximize our potential and 
enable them to maximize theirs. The Holy Spirit is the only one that can transform our 
weaknesses if we allow. 
 
If you know your temperament, along with its strengths and subsequent flaws, you can better 
direct it into the best life-style for you and your family.  Otherwise, our temperament will 
subconsciously direct us. 
 

ACKNOWLEDGEMENTS/DISCLAIMERS 
 

I recognize that we are all individuals with many differences.  Not only are there 4 distinct 
types of temperaments that produce these differences, but the combinations, mixtures, and 
degrees of temperament multiply the possible differences.  
 
In spite of these considerations, most people reveal a pattern of behavior that indicates they 
lean toward one predominant temperament. We are all a blend of at least 2 temperaments; one 
predominates, and the other is secondary.   
 
Once again, no 2 individuals are exactly alike, so even if they share the same temperament 
blend there will still be differences. This can be attributed to us having different backgrounds, 
childhood training, and maturation that alter the expressions of identical temperament blends.   
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TEMPERAMENT TYPES  
 
From your personality assessment on page 2, note the two highest total scores. Read the 
descriptions of the temperament types for your two highest scoring temperaments below. The 
highest scoring temperament is your primary temperament. The second highest scoring 
temperament is your secondary temperament.  
 
If you’re unsure about your type, don’t be afraid to ask someone you trust to be honest with 
you to share their insight. Sometimes it’s difficult to see ourselves clearly, especially when we 
have lived life trying to please others. 

 

SANGUINES 
 Are warm, buoyant, lively, and “enjoyable” people 

 Receptive by nature, external impressions easily find their way to their hearts, where they 

cause an outburst of response 

 Feelings rather than thoughts predominate to form their decisions 

 They have an unusual capacity for enjoying themselves and usually pass on a fun-loving 

spirit. 

 The moment they enter a room they tend to lift the spirits of everyone present by their 

exuberant conversation. 

 They can be fascinating storytellers and their warm, emotional nature almost helps others 

relive the experience as they tell it. 

 They never lack for friends. 

 They can genuinely feel the joys and sorrows of the people they meet, and they have the 

capacity to make those people feel important, as though they were a very special friend – and 

they are, as long as they are looking at them. 

 Then they fix their eyes with equal intensity on the next person they meet. 

 A Sanguine is typically known for entering a room mouth first. 

 Their noisy, blustering, friendly ways make them appear more confident than they really are, 

but their energy and lovable disposition get them through the rough spots of life. 

 People have a way of excusing their weaknesses by saying “That’s just the way they are.” 

 

CHOLERICS 
 

 Are hot, quick, active, practical, strong-willed, self-sufficient, and very independent 

 They tend to be decisive and opinionated, finding it easy to make decisions both for 

themselves and others. 

 They are extroverts like Sanguines, but not as intense. 

 They thrive on activity. 

 They do not need to be stimulated by their environments, but rather stimulate their 

environment with their endless ideas, plans, goals, and ambitions. 

  



Personality Work 

5 

 

 

 They do not engage in aimless activities, for they have a practical, keen mind, capable of 

making sound, instant decisions or planning worthwhile projects. 

 They do not vacillate under the pressure of what others think, but take a definite stand on 

issues and can often be found crusading against some social injustice or subversive situation. 

 They are not frightened by adversities; in fact, they tend to be encouraged by them. 

 Their dogged determination usually allows them to succeed where others have failed. 

 Their emotional nature is the least developed part of their temperament. 

 They do not easily sympathize with others, nor do they naturally show or express 

compassion. 

 They are often embarrassed or disgusted by the tears of others and are usually insensitive to 

their needs.   

 Some reflect little appreciation for music or the fine arts, unless their secondary 

temperament traits are those of the melancholy. 

 They seek practical and productive values in life. 

 Not given to analysis, but rather quick, almost intuitive appraisal, they tend to look at the goal 

for which they are working without recognizing the potential pitfalls and obstacles in the 

path. 

 Once they have started toward their goal, they may run roughshod over individuals who 

stand in their way. 

 They can be domineering and bossy and do not hesitate to use people to accomplish their 

ends. 

 They are often considered opportunist. 

 

MELANCHOLYS  
 

 Are analytical, self-sacrificing, gifted, perfectionist type with a very sensitive emotional 

nature 

 No one gets more enjoyment from the fine arts than the Melancholy. 

 By nature, they are prone to be introverts, but since their feelings predominate, they are 

given to a variety of moods. 

 Sometimes these emotions will lift them to heights of ecstasy that cause them to be more 

extroverted. 

 However, at other times, they can be gloomy and depressed, and during these periods they 

become withdrawn and can be quite antagonistic. 

 They are very faithful friends, but unlike the Sanguine, they do not make friends easily. 

 They seldom push themselves forward to meet people, but rather let people come to them. 

 They are very dependable, their perfectionism and conscientious does not permit them to let 

others down when they are being counted on. 

 Their reticence to put themselves forward is often taken as an indication that they do not 

enjoy people. 
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 Like the rest of us, they not only like others but have a strong desire to be loved by them but 

find it difficult to express their true feelings. 

 Disappointing experiences make them reluctant to take people at face value; thus they are 

prone to be suspicious when others seek them out or shower them with attention. 

 Their exceptional analytical ability causes them to diagnose accurately the obstacles and 

dangers of any project they have a part in planning. 

 Such a characteristic often finds them reticent to initiate some new project or in conflict with 

those who wish to do so. 

 Occasionally, in a mood of inspiration, they may produce some great work of art or genius. 

 They usually find their greatest meaning in life through personal sacrifice. 

 They seem desirous of making themselves suffer, and they will often choose a difficult life 

vocation involving great personal sacrifice; but once it is chosen they are prone to be very 

thorough and persistent in their pursuit of it. 

 More than likely they will accomplish great good if their natural tendency to gripe 

throughout the sacrificial process doesn’t get them so depressed that they give up on it 

altogether. 

 They have so much natural potential when energized by the Holy Spirit. 

PHLEGMATICS 

 Are the calm, never-get-upset individuals with such a high boiling point that they almost 

never become angry 

 Easiest type to get along with and are very likeable 

 Life for them is a happy, unexcited, pleasant experience in which they avoid as much 

involvement as possible. 

 They are so calm and unruffled that they never seem agitated, no matter what circumstances 

surround them. 

 This is the one type that is consistent every time you see them. 

 Beneath their cool, reticent, almost timid personality, they have a very capable combination 

of abilities. 

 They feel more emotion than appears on the surface and appreciates the fine arts and the 

beautiful things of life. 

 They usually avoid violence. 

 They do not lack for friends, because they enjoy people and have a natural, dry sense of 

humor. 

 They are the type that can have a crowd of people laughing hard, yet never crack a smile. 

 Possessing the unique capability for seeing something humorous in others and the things 

they do, they maintain a positive approach to life. 

 They have a good, retentive mind and are capable of being a fine impersonator. 

 They tend to be spectators in life and try not to get very involved with the activities of others. 
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 It is usually with great reluctance that they are ever motivated to any form of activity beyond 

their daily routine. 

 This does not mean, however, that they cannot appreciate the need for action and the 

predicaments of others. 

 In face of injustice, they would likely respond, “these conditions are terrible!  Why doesn’t 

someone do something about them?”   

 Usually kindhearted and sympathetic, they seldom convey their true feelings. 

 When once aroused to action, however, their capable and efficient qualities become apparent. 

 They will not volunteer to leadership on their own, but when it is forced upon them, they 

prove to be very capable leaders. 

 They have a conciliating effect on others and are natural peacemakers. 
  



Personality Work 

8 

 

 

TEMPERAMENT BLENDS 
 
We are all a blend of 2 temperaments; one predominates, the other is secondary. When you put 
your primary and secondary temperaments together that will make up your temperament blend. 
See example on page 2.  
 
It is easier to identify yourself in one of the four blends than in one of the four basic types. 
 

The SanChlor 

 The strongest extrovert of all the blends   

 People-oriented, enthusiastic, salesman type 

 Choleric side provides necessary resolution and character to be somewhat organized and 

productive individual than if they were a pure sanguine 

 Any people-oriented field is open to this group, but to sustain their interest it must offer 

variety, activity & excitement 

 Potential weaknesses of this group are usually apparent to everyone because they are such 

extroverts 

 They customarily talk a lot, thus exposing their weaknesses for all to see 

 Highly opinionated, may even express themselves loudly before all the facts are known 

 No one has more mouth trouble 

 If they are the life of the party, they are lovable 

 If they feel threatened or insecure, they can become obnoxious 

 Primary emotional problem:  anger 

 At the slightest provocation, they are catapulted into action 

 May not have a very active sense of right and wrong, consequently tends to justify actions 

 

Bible Example:  Simon Peter   
 

 He was a self-appointed leader of the 12 apostles.   

 He had mouth trouble(he demonstrated this by constantly speaking up before anyone else 

could). 

 He talked more in the Gospels than all the others put together – and most of what he said was 

incorrect. 

 He was egotistical, weak-willed, and carnal throughout the Gospels. 

 In Acts, he was a remarkably transformed man – resolute, effective, and productive. 

 THE HOLY SPIRIT MAKES ALL THE DIFFERENCE!!! 

 

The SanMel 
 

 Highly emotional, fluctuate drastically 

 Can laugh hysterically one minute and burst into tears the next 
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 It is almost impossible for them to hear a sad tale, observe a tragic plight of another, or listen 

to melancholic music without weeping profusely 

 They genuinely feel the grief of others 

 Almost any field is open to them, especially public speaking, acting, music and the fine arts 

 They reflect an uninhibited perfectionism that often alienates them from others because they 

verbalize their criticisms 

 Are usually people oriented and make sufficient contributions to other lives (if their 

ego/arrogance doesn’t make them so obnoxious that others become hostile toward them). 

 Greatest challenge/weakness:  their thought life 

 Sanguines and melancholies are dreamers, and thus if the melancholy part of their nature 

suggests a negative train of thought , it can nullify their potential 

 They get down on themselves easily 

 Has a propensity toward anger and a tendency toward fear 

 Struggles with insecurity and can be fearful to utilize their potential 

 Likes to be admired by others; this need can drive them to a constant level of performance 

 Has a great ability to commune with God 

 When walking in the Spirit, makes an effective servant of Christ 

 

Bible Example:  King David 
 

 An extremely likable man, he was colorful, dramatic, emotional and weak-willed 

 He could play a harp and sing, was poetic and made decisions on impulse 

 He made a series of disastrous and costly mistakes before he gained enough self-discipline to 

finish out his destiny 

 It behooves a SanMel to walk in the Spirit to avoid such costly mistakes, because picking up 

the pieces is not always that easy 

 

The SanPhleg 

 Easiest person to like 

 Extremely happy people whose carefree spirit and good humor make them lighthearted 

entertainers sought after by others 

 Loves helping people 

 Involved in sales of various kinds 

 Are the least extroverted of all the Sanguines 

 Are often regulated by their environment and circumstances rather than being self-motivated 

 Naturally pro-family and preserve the love of their children – and everyone else for that 

matter 

 They would not purposely hurt anyone 

 Greatest weaknesses:  lack of motivation and discipline  

 They would rather socialize than work; tends to take life too casually 
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 Rarely gets upset over anything and tends to find the bright side of everything 

 Usually has an endless repertoire of jokes and delights in making others laugh, often when 

the occasion calls for seriousness 

 When Jesus Christ becomes the chief object of their love, they are transformed into a more 

resolute, purposeful and productive person 

 

Bible Example:  First century evangelist Apollos 
 

 A skilled orator who succeeded Paul and others who had founded the churches 

 He did the work of stirring the churches with his spirit-filled preaching and teaching 

 Loved by all, followed devotedly by some 

 A pleasant and dedicated person  

 

The ChlorSan 
 2nd strongest extrovert 

 Life given over completely to activity 

 Most of their efforts are productive and purposeful 

 They must watch their recreation, it is so activity-prone that it borders on being violent 

 They are natural promoters and sales people, with enough charisma to get along well with 

others 

 The best motivator of people and one who thrives on a challenge 

 They are almost fearless and exhibit boundless energy 

 Seem to have 2 speeds:  wide open and stop 

 They can charm the cold-hearted and can get people to contribute when they didn’t intend to 

 Never goes anywhere unnoticed 

 Can be the practical bible teacher/administrator and the politician who gets policies changed 

to fit their agenda 

 They are great debaters, what they lack in facts or arguments, they make up for in bluff or 

bravado 

 As a teacher, they are excellent communicators, particularly in the social sciences 

 Rarely are they drawn to math, science or the abstract 

 Whatever their occupation, their brain is always in motion 

 Greatest weakness:  hostility (can be as broad as their talents) 

 They combine the quick explosive anger of the sanguine (without the forgiveness) and the 

long burning resentment of the choleric 

 They get ulcers themselves and give them to others 

 They pride themselves on being brutally frank and are impatient with those who don’t share 

their motivation and energy 

 It is difficult for them to concentrate on one thing for very long, which is why they often enlist 

others to finish what they’ve started 
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Bible Example:  James (author of the book of James) 
 

 The main thrust of the book is “faith without works is dead” – a favored concept of work-

loving Cholerics. 

 He used the practical and logical reasoning of a choleric, yet was a highly esteemed man of 

God. 

 One human weakness he discusses – the fire of the tongue and how no man can control it – 

relates directly to this temperament’s most vulnerable characteristic. 

 ChlorSans feature a razor-sharp, active tongue 

 James’ victory and evident productiveness in the cause of Christ is a significant example to 

any thoughtful ChlorSan. 

 

The ChlorMel 
 

 An extremely industrious and capable person 

 The optimism and practicality of the choleric overcome the tendency toward moodiness of 

the melancholy 

 Both goal-oriented and detailed, usually does well in school 

 Possesses a quick, analytical mind, yet is decisive 

 Develops into a thorough leader, can always be counted on to do an extraordinary job 

 Don’t debate this type unless you are assured of the facts, because they will combine verbal 

aggressiveness and attention to detail 

 Extremely competitive and forceful in all they do 

 They are a dogged researcher and are usually successful in whatever business they pursue 

 Makes the best natural leader 

 Greatest weakness:  sarcasm, they can be dictatorial and inspire admiration and hate 

simultaneously. 

 Their sarcasm can devastate others 

 Natural born crusader whose work habits are irregular and long 

 Can harbor considerable hostility and resentment, and unless they enjoy a good love 

relationship with their parents, they’ll find interpersonal relationships difficult, particularly 

with their families. 

 Can be strict disciplinarians, can combine the hard-to-please tendency of the choleric and the 

perfectionism of the melancholy 

 

Bible Example:   Apostle Paul 
 

 Before his conversion he was hostile and cruel 

 Even after his conversion, his strong-willed determination turned to unreasonable 

bullheadedness, as when he went up to Jerusalem against the will and warning of God 
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 His writings and ministry demonstrate the combination of the practical-analytical reasoning 

and the self-sacrificing but extremely driving nature of a ChlorMel 

 He is a good example of God’s transforming power in the life of a ChlorMel who is completely 

dedicated to God’s will. 

 

The ChlorPhleg 

 Most subdued of all the extrovert temperaments 

 A happy blend of the quick, active, and hot with the calm, cool, and unexcited 

 Not quick to rush into things as quickly as the other choleric blends because they are more 

deliberate and subdued 

 Extremely capable in the long run, although they may not give that impression initially 

 Very organized, combines planning with hard work 

 People usually enjoy working with and for them, because they know where they’re going, and 

have charted their course, yet are not unduly severe with people 

 Has the ability to help others make the best use of their skills and rarely offend people or 

make them feel used 

 Their organizational motto would be “Anything that needs to be done can be done better if 

it’s organized”. 

 Usually good parents and excellent administrators in almost any field 

 Greatest Weakness:  harboring resentment and bitterness 

 Instead of uttering cutting and cruel remarks, their insults are more apt to emerge as cleverly 

disguised humor 

 One is never sure if they are kidding or ridiculing, depending on their mood 

 No one can be more bull headedly stubborn, and it is very difficult to change their mind once 

committed 

 Repentance or an acknowledgement of a mistake is not at all easy 

 

Bible Example:  Titus 
 

 When filled with the Spirit, he was the kind of man whom Paul could depend on to faithfully 

teach the Word to the churches and administrate them capably for the glory of God 

 

The MelSan 
 

 Usually a very gifted person, fully capable of being a musician who can steal the heart of an 

audience 

 As an artist, they not only create, draw, or paint beautifully but can sell their own work – if 

they’re in the right mood 

 Common to find them in the field of education, for they make good scholars and probably the 

best of all classroom teachers 
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 The melancholy in them will ferret out little known facts and be exacting in the use of events 

and detail, while the sanguine in them will allow them to communicate well with students 

 Show an interesting combination of mood swings 

 They are emotional creatures 

 When circumstances are pleasing to them, they reflect a fantastically happy mood 

 If things work out badly or they are rejected, insulted or injured, they can easily result in a 

mood of self-pity 

 They can easily be moved to tears 

 Feel everything deeply 

 Can be unreasonably critical of others 

 Tends to be rigid and usually will not cooperate unless things go their way, which is often 

idealistic and impractical 

 Often fearful, insecure, and struggle with their self-image which limits them unnecessarily 

 

Bible Example(s):  John the Baptist, Elijah, Jeremiah and others 
 

 They had a tremendous capacity to commune with God. 

 They were self-sacrificing people-helpers who had enough charisma to attract a following. 

 Tended to be emotional in their teachings and calls to repentance. 

 Exhibited a flair for the dramatic, and willingly died for their principles. 

 

The MelChlor 
 

 Mood swings stabilized by self-will and determination 

 Almost nothing vocationally this person can’t do and will do it well 

 Is a perfectionist and a driver 

 Possesses strong leadership capabilities 

 May found their own business and run it capably and efficiently 

 Many a great orchestra leader and choir director is a MelChlor 

 Natural weaknesses reveal themselves in the mind, emotions, and mouth 

 Are extremely difficult to please, rarely satisfying even themselves 

 Once they start thinking negatively about self or others they can be intolerable to live with 

 Their mood follows their thought process 

 Although they do not retain a depressed mood as long as the other blends, they can lapse into 

it more quickly 

 Not uncommon for them to get angry at God as well as his fellow man 

 If confronted about their foul thinking pattern and angry, bitter spirit, they can be expected 

to explode 

 They can be enjoyable company when filled with the Spirit or when maintaining a positive 

frame of mind 
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 Spouse and children will be told about their failures and mistakes by the MelChlor in public 

and in private 

 They desperately need the love of God in their heart, and their family needs them to share it 

with them  

 

Bible Example:  Moses 
 

 Never fully gained victory over his hostility and bitterness 

 Died before entering into the promise 

 Wasted 40 years on the backside of the desert before surrendering his life to God 

 MelChlors have to release their spirit of anger and revenge to live up to their amazing 

potential 

 

The MelPhleg 
 

 Some of the greatest scholars ever known 

 Usually get along well with others 

 These gifted introverts combine the analytical perfectionism of the melancholy with the 

organized efficiency of the phlegmatic 

 Usually good-natured humanitarians who prefer a quiet, solitary environment for study and 

research to the endless rounds of activity 

 Usually excellent spellers and good mathematicians 

 Most of the world’s significant inventions and discoveries have been made by this group 

 Greatest weakness:  unless controlled by God, they easily become discouraged and develop a 

negative thinking pattern 

 Once they learn to rejoice, their entire outlook on life can be transformed 

 Ordinarily quiet, they can be capable of inner anger and hostility caused by their tendency to 

be vengeful 

 Are unusually vulnerable to fear, anxiety and a negative self-image although they have the 

greatest talents and capabilities 

 Their strong tendency to be conscientious allows them to let others pressure them into 

making commitments that drain their energy and creativity 

 When filled by the Spirit, they are loved and admired by their families because their personal 

self-discipline and dedication are exemplary in the home, but humanitarian concerns can 

cause them to neglect their family 

 To live full lives, they must learn to pace themselves and enjoy diversions to help them relax 
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Bible Exam:  Apostle John 
 

 Sensitive nature 

 At one point he became so angry at a group of people that he asked the Lord to call fire from 

heaven down on them 

 Yet at the crucifixion he was the lone disciple who devotedly stood at the cross 

 John was the one to whom the dying Jesus entrusted his mother 

 Left us 5 books in the New Testament 

 

The PhlegSan 
 

 Very easy to get along with over a prolonged period of time 

 They are congenial, happy, cooperative, thoughtful, people-oriented, and diplomatic 

 They are dependable, fun-loving, and humorous 

 A favorite with children and adults 

 Never displays an abrasive personality 

 Usually good family people who enjoys a quiet life and loves their spouse and children 

 Ordinarily attends church where the pastor is a good motivator, there they probably take an 

active role 

 PhlegSans can fall short of their true capabilities because they lack discipline and motivation 

 They tend to avoid anything that requires “too much effort” 

 Fear magnifies their feelings of insecurity 

 With more faith, they can grow beyond their timidity and self-defeating anxieties 

 Must be careful not to build a protective shell around themselves and not selfishly avoid the 

kinds of involvement needed that would greatly bless and enrich their spouse and children 

 They must allow God to motivate them to unselfish activity 

 

Bible Example:  Timothy 
 

 Gentle, faithful and good-natured 

 Dependable and steady but timid and fearful 

 

The PhlegChlor 
 

 Most active of all the Phlegmatics 

 Easy to get along with and may be an excellent group leader 

 Has the potential to become a good counselor, for they are excellent listeners, and do not 

interrupt people with stories about themselves 

 They are genuinely interested in other people 

 Although they rarely offer others their services, when you come to their organized office 

where they exercise control, they are first-rate professionals 
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 Their advice will be practical, helpful, and –if they are Bible taught- quite trustworthy 

 Their gentle spirit never makes others feel threatened 

 They always do the right thing, but rarely goes beyond the norm 

 If their spouse can make the adjustment to their passive lifestyle and reluctance to take the 

lead in the home, particularly in the discipline of the children, they can enjoy a happy 

marriage 

 Weaknesses are most seen in the home 

 Can be determinedly stubborn and unyielding 

 Doesn’t blow up at others but simply refuses to give in or cooperate 

 Not fighters by nature, but often let their inner anger and stubbornness reflect itself in 

silence 

 They will retreat to their cave alone or nightly immerses their mind in TV. 

 The older they get, the more they selfishly indulge in their sedentary tendencies and becomes 

increasingly passive 

 Although they will probably live a long and peaceful life, if they indulge these passive feelings 

it is a boring life- not only for them, but also for their families. 

 They need to give themselves to the concerns and needs of their family. 

 

Bible Example:  Abraham 
 

 Fear characterized everything he did in the early days 

 He was reluctant to leave the security of the pagan city of Ur when God first called him; he 

even denied his wife on two occasions and tried to palm her off as his sister because of fear 

 Finally, he surrendered completely to God and grew in the Spirit 

 

The PhlegMel 
 

 Most gracious, gentle, and quiet 

 Rarely angry or hostile and almost never says anything for which they must apologize 

 Never embarrasses themselves or others, always does the proper thing, dresses simply, is 

dependable and exact 

 Tends to have the spiritual gifts of mercy and help, and are very organized in their working 

habits 

 They are handy around the house, and will keep the home in good repair as energy permits 

 They may neglect the discipline necessary to help prepare their children for a productive 

self-disciplined  life 

 Struggles with fear, selfishness, negativism, criticism and lack of self-image 

 Can become an effective person, spouse and parent  once they confront their feelings of fear 

and negative feelings about themselves 

 They are so afraid of overextending themselves or getting over-involved that they 

automatically refuse almost any kind of affiliation 
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 They must recognize since they are not internally motivated, they definitely need to accept 

more responsibility than they think they can fulfill, for that external stimulation will motivate 

them to greater achievement 

 All Phlegmatics work well under pressure, but it must come from outside 

 Their greatest source of motivation will be the power of the Holy Spirit. 

 

Bible Example:  Barnabas 
 

 He gave half his goods to the early church to feed the poor. 

 He contended with Paul over providing his nephew, John Mark, another chance to serve God 

by accompanying them on the second missionary journey. 

 We have the gospel of Mark because faithful, gentle Barnabas was willing to help him over a 

hard place in his life. 

 PhlegMels respond to the needs of others if they will just let themselves move out into the 

stream of life and work with people where they are. 
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VOCATIONAL APTITUDES 

 
SANGUINE’S 
 
 The world is enriched by Sanguines with their cheeriness and natural charisma. 

 They make excellent sales-people and, more than any other seems, attracted to that 

profession. 

 They make excellent actors, entertainers and preachers (particularly evangelists). 

 They are outstanding masters of ceremonies, auctioneers, and sometimes leaders (if properly 

blended with another temperament). 

 They are increasingly in demand in the political arena, where natural charisma has proven 

advantageous. 

 In the area of helping people, they excel as hospital workers.  Dr./Nurse Sanguine always has 

the best bedside manner.  They will lift their patient’s spirits with their natural charm. 

 They should always choose work that gives them extensive exposure to people. 

 Their chief contribution in life lies in making other people happy. 

 They are not too swift on detail.  They would much rather be out with their clients than 

strategizing, analyzing, or filling out forms. 

 Most Sanguines lament, “paper work is the bane of my life!”  

 While it is true Sanguines are not natural detail hounds, they can do better; it is all a matter of 

self-discipline. 

 Unfortunately, Sanguines usually limit their ultimate potential by their failure to discipline 

themselves. 

 They must remember that God is interested in finishers, not starters. 

 Sanguines are so capable they look for instant success, but are not used to putting their head 

down and plowing on in the face of difficulty, opposition, or frustration. 

 Once they’ve learned how to embrace the challenges and hardships, there is no limit to what 

God can do with them vocationally. 

 
CHOLERIC’S 
 

 Excels in any profession that requires leadership, motivation, and productivity (provided it 

does not require too much attention to details and analytical planning.) 

 Committee meetings and long range planning bore then, because they are DOERS! 

 Often serves in a supervisory capacity (frequently ends up as project supervisors) 

 They are developers by nature. 

 They will often have to hire melancholies to tend to the details and creativity needed to fulfill 

their visions. 

 When pushing their plans through, they get frustrated when detailed plans are required (by 

whomever) before they can get their vision accomplished.  They know what they want to 

accomplish! 
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 It is wise for a choleric to hire or partner with a melancholy when they go into business.  

Together they make an unbeatable team. 

 Most entrepreneurs are Cholerics. 

 They are adventurous and willing to launch out in new directions. 

 They don’t limit themselves to their own ideas.  If someone else has an idea, but are afraid to 

act on it…a Choleric will run with it. 

 However, once they have started a business and it is successful, they soon become bored.  

There are 2 reasons for this:   

1.) the more successful the business becomes, of necessity, it creates more detail work, 

and  

2.) they prefer the fruits of their own productive work and thus struggle to delegate, and 

when they do, another’s work is deemed somewhat inadequate.  Consequently, they end 

up trying to do everything themselves. 

 When these visionaries find themselves so inundated with a mass of details this successful 

venture has created, they look for a buyer to assume the responsibility, in order to free their 

time to launch something new. 

 Once they learn to delegate responsibility to others, and learn they are able to accomplish 

more through other people, they can complete an amazing amount of work. 

 Though difficult for others, it is simple for them to be involved in many things and keep their 

sanity. 

 Since they are completely performance-conscious, they will reason “I’d rather get many 

things finished 70-80% than a few things 100%.” 

 They are natural motivators of other people. 

 They ooze self-confidence, are extremely goal conscious, and can inspire others to envision 

their goals. 

 Their associates may find themselves being more productive following their lead. 

 Their primary weakness as a leader is that they are hard to please and tend to run roughshod 

over other people. 

 If they only knew how others look to them for approval and encouragement, they would 

spend more time encouraging them and acknowledging their accomplishments, which would 

generate even greater dedication from their colleagues. 

 The challenge with this is that the Choleric subconsciously believes that approval and 

encouragement will lead to complacency. 

 Unfortunately, they must learn that criticism is a de-motivator. 

 When they discover that people require reassurance and stimulation in order to perform at 

the height of their potential, their roles as leaders radically improves. 

 Cholerics have a built in promotional ability and do well in sales, teaching (but always 

practical subjects), politics, military service, sports and many other endeavors. 

 They make good preachers, like Sanguines. 
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 Not only are they dynamic Bible teachers, but their organizational and promotional abilities 

together with their strong leadership gifts make it hard for the average fearful congregation 

to slow them down. 

 If there is such a thing as “success tendency” a Choleric has it.  This doesn’t mean they are 

smarter than others, but their strong will and determination drive them to succeed where 

others might be inclined to give up in the face of challenging projects. 

 Cholerics will usually steer clear of professions requiring analysis, long-range planning, 

meticulous skills, or creativity. 

 They thrive on activity, bigness, power, strength, and production. 

 They are so optimistic, rarely anticipating failure and seldom failing.  If they do fail, it’s 

usually at home. 

 

MELANCHOLY’S 

 As a general rule, no other temperament has a higher IQ, creativity or imagination than a 

Melancholy, and no one else is capable of perfectionism. 

 Most of the world’s great doctors, composers, artists, musicians, inventors, philosophers, 

theoreticians, theologians, scientists, and dedicated educators have been predominantly 

melancholies. 

 Usually the greater the degree of genius, the greater will be the predominance of a 

melancholy temperament. 

 Any vocation that requires perfection, self-sacrifice, and creativity is open to them. 

 However, they tend to place self-imposed limitations on their potential by underestimating 

themselves and exaggerating obstacles. 

 Almost any humanitarian vocation will attract melancholies to its staff. 

 Almost every doctor is melancholy.  It would almost require a melancholies’ mind to get 

through the rigors of medical school. 

 The analytical ability required to design buildings, lay out a landscape usually requires a 

melancholy temperament. 

 In the building trades, they would be better off hiring a project supervisor who works better 

with people and spend their time on the drawing board. 

 They become frustrated by the usual personnel problems and, with their unrealistic 

perfectionist demands, add to them. 

 Almost every true musician has some melancholy temperament, whether they are 

composers, choral conductors, performing artists, or soloists.  This often accounts for the 

melancholy’s lament that seems to find its way into so much of our music- both in and out of 

the church. 

 Not all melancholies, of course, enter the professions of arts. 

 Many become craftsmen of a high quality – finish carpenters, bricklayers, plumbers, 

plasterers, scientists, nurserymen, playwrights, authors, mechanics, engineers, and members 

of almost every profession that provides a meaningful service to humanity. 
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 Surprisingly, acting attracts the melancholy.  On stage the melancholy can become another 

person and adopt that personality, no matter how much extroversion it requires; but as soon 

as the play is over and they come down from their emotional high, they revert back to their 

own more introverted personality. 
 

 

PHLEGMATIC’S 
 

 The world has benefited greatly from the gracious nature of the Phlegmatic. 

 In their quiet way they have proven to be a fulfiller of the dreams of others. 

 They are a master at anything that requires meticulous patience and daily routine. 

 Most elementary school teachers are patient Phlegmatics.   

 Their gentle nature assures the ideal atmosphere for such learning. 

 This is not only true on the elementary level but in both high school and college, particularly 

in math, physics, grammar, literature, language classes, and others. 

 It is not uncommon to find them as school administrators, librarians, counselors, and college 

department heads.  

 They seem drawn to the field of education. 

 Another field that appeals to them is engineering.   

 Attracted to planning and calculation, they make good structural engineers, sanitation 

experts, chemical engineers, draftsmen, mechanical and civil engineers, and statisticians. 

 Most of them have excellent mechanical aptitude and thus become good mechanics, tool-and-

die specialists, craftsmen, carpenters, electricians…watch and camera repairmen. 

 The biggest problem faced by industry pertains to personnel and in recent years, 

management has begun to discover that experienced Phlegmatics in their employ often make 

excellent foremen, supervisors, and managers of people. 

 Because they are diplomatic and nonabrasive, people work well with them. 

 When given positions of leadership, they seem to bring order out of chaos and produce a 

working harmony that is conducive to increased productivity. 

 They are well organized, never come to a meeting unprepared or late, tend to work well 

under pressure, and are extremely dependable. 

 Phlegmatics often stay with one company for their entire working career. 

 An interesting aspect of their leadership ability is that they almost never volunteer for 

authoritative responsibilities, which is why they are sometimes labeled “reluctant leaders.” 

 They may aspire for a promotion, but it would be against their nature to volunteer. 

 Instead, they will patiently wait until more discordant and inept personalities make a mess 

out of things and then assume the responsibility only after it is forced upon them. 

 They must be careful not to ‘wait their lives away’ while waiting for opportunity to knock – 

because although employers appreciate their capabilities, they don’t envision them as 

leaders. 

 Consequently, both the company and the employees lose. 
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 Rarely do they either live up to their full capabilities or fail in life. 

 Phlegmatics may take a job with retirement or security benefits in mind.  Therefore, civil 

service, the military, local government or some other “good security risk” will attract them. 

 Rarely will they launch out on a business of their own, although they are extremely qualified 

to do so.   

 Instead they usually enhance the earning power of someone else and are quite content with a 

simple life-style. 
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PERSONALITY ASSESSMENT 
 
(After reviewing the personality descriptions, please address the following…) 
 
Dominate Strengths (Give an example of each…how has it been displayed?): 
 
1. 
 
2. 
 
3. 
 
4. 
 
5. 
 
 
What strength(s) do you notice most in yourself? 
 
 
 
 
 
 
What strength(s) do you get complimented on most? 
 
 
 
 
 
 
What strength(s) if any do you play down or don’t let come out fully?  Why? 
 
 
 
 
 
 
What strength(s) do you want to cultivate more? 
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Tendencies toward Weakness (i.e. Areas for Growth): 
 
1. 
 
 
2. 
 
 
3. 
 
 
 
What weaknesses do you notice most in yourself? 
 
 
 
 
 
 
What weaknesses are brought to your attention by others? 
 
 
 
 
 
 
What weaknesses do you need to work on (i.e. areas you know you can and should better on?)  
What accountability and support system could you enlist and put in place to help you with 
growing in this area? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
(Note - Our weaknesses can sometimes be a gift because it keeps us from trying to do everything and be 
everything for everyone.)   
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PERSONAL REFLECTION 
 
What did you learn about yourself from this process?  What was new?  What was confirmation 
about what you already knew? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
How can you use this information for yourself?  In your relationships?  Concerning your 
vocation? 


